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Success by Default Feb 26 2022 BUT NOT FOR THE FUEHRER is Helmut Jung's story of personal survival in Hitler's Germany, through
World War II, and in occupied Germany after the end of the war. In all of those times survival was the single key that kept him going, survival of
the fighting, the famine, and the political oppression. This is not simply a war story. Yes, the war plays a big part within this story but Helmut was
often at war with his own people just as much as he was with the Russians. It was often difficult to know who to fear the most, the enemy on the
other side of the front lines or the enemy behind you who were making you fight. And fight he did, wounded twice, receiving special training as a
sniper and as a demolitions expert, and receiving awards for his bravery. He was also captured by the Russians but was one of the very few who
escaped. In addition, the SS held him as a spy after he escaped from the Russians. As a war story, BUT NOT FOR THE FEUHRER is truly
outstanding but it is far more than just a war story. Mike Nesbitt
The Public Image of Big Business in America, 1880-1940 Aug 11 2020 What results is an examination of the social perception of bureaucracy
and the development of bureaucratic culture.
The Fracturing of the American Corporate Elite Oct 01 2019 Critics warn that corporate leaders have too much influence over American politics.
Mark Mizruchi worries they exert too little. American CEOs have abdicated their civic responsibilities in helping the government address national

challenges, with grave consequences for society. A sobering assessment of the dissolution of America’s business class.
Building Your Wealth Inside Corporate America Apr 18 2021 In between the barrage of emails, texts, business travel, conference calls,
weekends, vacations, kids’ soccer games, how do you find the time to build wealth and pay attention to your money? In our decades of experience
in working with corporate executives, you probably aren’t giving your finances the care it needs and deserves. Be as intentional building your
wealth as you are building your career. Take this simple quiz: Am I taking full advantage of my company compensation plans to ensure I can
retire, send my kids to college, buy that vacation home? Is my 401(k) plan invested the right way? How much of my overall investments should
be in company stock? When is the best time to exercise my stock options or sell my restricted stock? Am I paying more in tax than I need to?
What should I do if I lose my job? Should tragedy strike, will my family be secure without my income? If you can’t answer these questions with
confidence, you need to read this book. It’s an investment of time with rewards for your family’s financial future.
101 Ways to Know You're Black" in Corporate America Dec 15 2020
Hush Money Dec 27 2021 Ebony, a twenty-eight-year-old Black woman living in Texas, was going through a divorce, living with her mom in
poverty, and finding it hard to make ends meet. After years of working dead end jobs, she received a phone call from a temp agency that changed
her life in the best way, and also the worst way. A call that began her six-figure career in higher education, and her descent into Racial
Discrimination Hell. The temp assignment was at Daebrun Career Institute, a popular, for-profit college with several campuses in the State of
Texas. And after only two short months, Daebrun hired Ebony permanently, and she was thrilled to have a chance to live the American dream.
But the American dream, the dream that made her believe she could have the same opportunities given to White employees, became a living
nightmare, after Ebony's boss resigned, and was replaced with a racist one.Over the course of five years, Ebony's bosses changed, but the racism
didn't as each one tried to break her, like she was a wild horse they were determined to tame. She was degraded and dehumanized with threats and
fear, humiliated on a daily basis, and stripped of all dignity, confidence, and strength. The environment she was forced to work in was so hostile
she considered killing her boss, or herself, to escape the torment.After years of suffering, Ebony found courage through faith and the love of her
mom, learned how to fight back through trial and error, and made the transition from racial discrimination victim to racial discrimination victor
by proving the existence of systemic racism in her workplace, obtaining a six-figure settlement from her employer to buy her silence, and
maintaining her employment for several more years.
Escape from Corporate America Sep 04 2022 Discusses identifying and developing an ideal career path by following creative dreams, setting
personal goals, and exploring nontraditional methods of corporate employment.
The Dictatorship of Woke Capital Mar 18 2021 For the better part of a century, the Left has been waging a slow, methodical battle for control
of the institutions of Western civilization. During most of that time, “business”— and American Big Business, in particular — remained the last
redoubt for those who believe in free people, free markets, and the criticality of private property. Over the past two decades, however, that has
changed, and the Left has taken its long march to the last remaining non-Leftist institution. Over the course of the past two years or so, a small
handful of politicians on the Right — Senators Tom Cotton, Marco Rubio, and Josh Hawley, to name three — have begun to sense that something
is wrong with American business and have sought to identify the problem and offer solutions to rectify it. While the attention of high-profile
politicians to the issue is welcome, to date the solutions they have proposed are inadequate, for a variety of reasons, including a failure to grasp

the scope of the problem, failure to understand the mechanisms of corporate governance, and an overreliance on state-imposed, top-down
solutions. This book provides a comprehensive overview of the problem and the players involved, both on the aggressive, hardcharging Left and
in the nascent conservative resistance. It explains what the Left is doing and how and why the Right must be prepared and willing to fight back to
save this critical aspect of American culture from becoming another, more economically powerful version of the “woke” college campus.
Icarus in the Boardroom Jun 20 2021 Americans have always loved risktakers. Like the Icarus of ancient Greek lore, however, even the most
talented entrepreneurs can overstep their bounds. All too often, the very qualities that make Icaran executives special-- self-confidence, visionary
insight, and extreme competitiveness--spur them to take misguided and even illegal chances. The Icaran failure of an ordinary entrepreneur isn't
headline news. But put Icarus in the corporate boardroom and, as David Skeel vividly demonstrates, the ripple effects can be profound. Ever since
the first large-scale corporations emerged in the nineteenth century, their ability to tap huge amounts of capital and the sheer number of lives they
affect has meant that their executives play for far greater stakes. Excessive and sometimes fraudulent risks, competition, and the increasing size
and complexity of organizations: these three factors have been at the heart of every corporate breakdown from 1873, when financial genius Jay
Cooke collapsed, to the corporate scandals of the early 21st century. Compounding the scandals is an ongoing cat-and-mouse game between
regulators' efforts to police the three factors that lead to Icarus Effect failures and efforts by corporate America to evade this regulation in the
name of efficiency and flexibility. These efforts to side-step oversight can rapidly spiral out of control, setting the stage for the devastating
corporate failures that punctuate American business history. But there is also a silver lining to the stunning failures: the outrage they provoke
galvanizes public opinion in favor of corporate reform. The most important American business regulation has always been enacted in response to
a major breakdown in corporate America. Today's business environment poses unprecedented perils for the average American as for the first time
ever, more than half of Americans now own stock. Identifying the problems of the past, Skeel offers a strikingly new diagnosis of the
fundamental flaws in corporate America today, and of what can be done to fix them.
Corruption in Corporate America Aug 30 2019 Sumi Hara loves fashion. She always looks beautiful, and always wears the perfect outfit. When
she arrives in Aventurine, Sumi is thrilled to learn that she's a shape-shifter. Unfortunately, she's not very good at shape-shifting yet, so she's
given a guide named Kano-who's distractingly gorgeous in his human form. But right away they get off on the wrong foot; Sumi can't understand
why this boy doesn't seem to like her. When they find out that an evil fairy queen holds the final mirror shard needed to complete their mission,
Sumi will have to discover what true beauty and perfection are, or she could lose Kano and her chance to become a fairy godmother. Girlpowered adventure filled with danger and magic--perfect for girls who have outgrown the American Girls books and Disney Fairies. Visit
FairyGodmotherAcademy.com.
Executive Blues Feb 14 2021 An ex-corporate executive describes being "let go" from his job with a major company as a result of corporate
downsizing and restructuring
Invisible Ink Mar 06 2020 An Ivy League degree propelled Stephen Graham into the world of corporate law. There he expected to be judged on
his accomplishments-and he was. But unlike his white colleagues, Graham had to fight against a constant undercurrent of racial bias. Invisible Ink
recounts Graham's experiences with bias and racism in corporate America. Unlike racially motivated violence or overt bigotry, racial bias in the
business world is usually subtle, often going undetected unless coaxed to the surface. Such racism is insidious and deeply ingrained in corporate

America. Succeeding means battling against prejudice on a daily basis-all while white colleagues maintain racial bias doesn't exist or is of no
consequence, dismissing attempts to confront prejudice as "playing the race card." Such is the environment Graham has navigated throughout his
corporate career. His personal stories reveal the ever-changing contours of a racial bias that denigrates and demeans through continuous, lowgrade attacks, grinding down its victims over time. That Graham succeeded in such an environment is a testament to his talent and dedication.
That such an environment should exist at all is indefensible.
The Queering of Corporate America Aug 03 2022 An accurate picture of the LGBTQ rights movement’s achievements is incomplete without this
surprising history of how corporate America joined the cause. Legal scholar Carlos Ball tells the overlooked story of how LGBTQ activism aimed
at corporations since the Stonewall riots helped turn them from enterprises either indifferent to or openly hostile toward sexual minorities and
transgender individuals into reliable and powerful allies of the movement for queer equality. As a result of street protests and boycotts during the
1970s, AIDS activism directed at pharmaceutical companies in the 1980s, and the push for corporate nondiscrimination policies and domestic
partnership benefits in the 1990s, LGBTQ activism changed big business’s understanding and treatment of the queer community. By the 2000s,
corporations were frequently and vigorously promoting LGBTQ equality, both within their walls and in the public sphere. Large companies such
as American Airlines, Apple, Google, Marriott, and Walmart have been crucial allies in promoting marriage equality and opposing anti-LGBTQ
regulations such as transgender bathroom laws. At a time when the LGBTQ movement is facing considerable political backlash, The Queering of
Corporate America complicates the narrative of corporate conservatism and provides insights into the future legal, political, and cultural
implications of this unexpected relationship.
Corporate America and the African American Woman May 20 2021 Corporate America and the African American woman is a book that
discusses the challenges black women face in the workplace. There is a small percentage of African American women in leadership positions in
corporate America and this book discusses the stereotypes and other challenges that black women currently face and why they are often
overlooked for promotional opportunities. Kym Strong, who is a respected accountant with 13 years experience working with Fortune 500
companies in upper management decided to give African American women insight into what companies look for when it comes to leadership
roles and positions. This book also pulls together a wealth of experiences and anecdotes from other African American women in leadership roles
as well as career experts who can offer advice on how to move up the corporate ladder as a black woman. There are currently a total of 6 black
CEO’s of Fortune 500 companies, which only take up 1.2% of all 500 companies. Of the six only one of them is a woman. Ursula Burns, of
Xerox, who is the first and only ever African American woman CEO of a Fortune 500 company. There is an abundance of opportunity for
African American women in corporate America, but there is a need to discuss what challenges we face that may prevent us from moving up the
ladder.
Kiss Off Corporate America Oct 25 2021 Offers practical advice on fleeing the confines of a cubicle for more spiritually rewarding endeavors,
including choosing a self-employed profession, managing time, money, and resources, and following one's dream.
Corporate America and Environmental Policy Jun 08 2020 This book adds to the environmental politics and policy literature by conducting a
comprehensive investigation of business influence in agenda building and environmental policymaking in the United States over time. As part of
this investigation, the author presents an analysis of six cases in which private firms were involved in disputes concerning pollution control and

natural resource management. In addition to determining how much business interests influence environmental and natural resource policy, the
book tests possible explanations for their level of success in shaping the government's agenda and policy. The study offers a general conceptual
framework for analyzing the influence of corporate America over environmental policymaking. The research then explores how much firms have
influenced Congress, the U.S. Environmental Protection Agency and certain natural resource agencies, and the courts on environmental and
natural issues since the beginning of the environmental movement in 1970. No other study has examined the ability of business to influence
environmental policy in all three branches of government and in such detail.
The Business of America is Lobbying Sep 11 2020 Corporate lobbyists are everywhere in Washington. Of the 100 organizations that spend the
most on lobbying, 95 represent business. The largest companies now have upwards of 100 lobbyists representing them. How did American
businesses become so invested in politics? And what does all their money buy? Drawing on extensive data and original interviews with corporate
lobbyists, The Business of America is Lobbying provides a fascinating and detailed picture of what corporations do in Washington, why they do
it, and why it matters. Prior to the 1970s, very few corporations had Washington offices. But a wave of new government regulations and declining
economic conditions mobilized business leaders. Companies developed new political capacities, and managers soon began to see public policy as
an opportunity, not just a threat. Ever since, corporate lobbying has become increasingly more pervasive, more proactive, and more particularistic.
Lee Drutman argues that lobbyists drove this development, helping managers to see why politics mattered, and how proactive and aggressive
engagement could help companies' bottom lines. All this lobbying doesn't guarantee influence. Politics is a messy and unpredictable bazaar, and it
is more competitive than ever. But the growth of lobbying has driven several important changes that make business more powerful. The status
quo is harder to dislodge; policy is more complex; and, as Congress increasingly becomes a farm league for K Street, more and more of
Washington's policy expertise now resides in the private sector. These and other changes increasingly raise the costs of effective lobbying to a
level only businesses can typically afford. Lively and engaging, rigorous and nuanced, The Business of America is Lobbying will change how we
think about lobbying-and how we might reform it.
One Nation Under God Jan 16 2021 The provocative and authoritative history of the origins of Christian America in the New Deal era We're
often told that the United States is, was, and always has been a Christian nation. But in One Nation Under God, historian Kevin M. Kruse reveals
that the belief that America is fundamentally and formally Christian originated in the 1930s. To fight the "slavery" of FDR's New Deal,
businessmen enlisted religious activists in a campaign for "freedom under God" that culminated in the election of their ally Dwight Eisenhower in
1952. The new president revolutionized the role of religion in American politics. He inaugurated new traditions like the National Prayer
Breakfast, as Congress added the phrase "under God" to the Pledge of Allegiance and made "In God We Trust" the country's first official motto.
Church membership soon soared to an all-time high of 69 percent. Americans across the religious and political spectrum agreed that their country
was "one nation under God." Provocative and authoritative, One Nation Under God reveals how an unholy alliance of money, religion, and
politics created a false origin story that continues to define and divide American politics to this day.
The Rise and Fall of Corporate America Jul 02 2022 E.J. Salmon left Cuba with his sister at age fifteen, after the Communists confiscated his
family's land. He arrived in the United States poor, but he was eager to participate in an economic system that would help his family prosper
again. But today, the U.S. economy is in bad shape, and it could get worse. A nation that was once the greatest and most powerful in the world

has been shaken to its core, and it could collapse. To prevent such a calamity, industry and government must work together. Salmon draws upon
his experiences in Cuba and in the United States to encourage the people to turn things around. He considers the following: - How the failure of
the Obama administration to learn lessons derived from the successful government initiatives of the Great Depression - Why the government's
response to the current crisis has eliminated more jobs than it has created - How brazen and corrupt executives and politicians are destroying
corporate America. Take steps to understand the problems confronting us and discover solutions to renew the partnership among business,
government, and the people. It's not too late to reverse the course if you understand The Rise and Fall of Corporate America.
The First, the Few, the Only Aug 23 2021 A deeply personal call to action for women of color to find power from within and to join together in
community, advocating for a new corporate environment where we all belong—and are accepted—on our own terms. Women of color comprise
one of the fastest-growing segments in the corporate workforce, yet often we are underrepresented—among the first, few, or only ones in a
department or company. For too long, corporate structures, social zeitgeist, and cultural conditioning have left us feeling exhausted and
downtrodden, believing that in order to “fit in” and be successful, we must hide or change who we are. As a former senior partner at a large global
services firm, Deepa Purushothaman experienced these feelings of isolation and burnout. She met with hundreds of other women of color across
industries and cultural backgrounds, eager to hear about their unique and shared experiences. In doing so, she has come to understand our
collective setbacks—and the path forward in achieving our goals. Business must evolve—and women of color have the potential to lead that
transformation. We must begin by pushing back against toxic messaging—including the things we tell ourselves—while embracing the valuable
cultural viewpoints and experiences that give us unique perspectives at work. By fully realizing our own strengths, we can build collective power
and use it to confront microaggressions, outdated norms, and workplace misconceptions; create cultures where belonging is never conditional;
and rework corporations to be genuinely inclusive to all. The First, the Few, the Only is a road map for us to make a profound impact within and
outside our organizations while ensuring that our words are heard, our lived experiences are respected, and our contributions are finally valued.
Asian Women in Corporate America Jul 10 2020 This book discusses the experiences of Asian women in American (business) workplaces and
anticipates future developments regarding their organizational careers.
Asian Women in Corporate America Jul 22 2021 "This book discusses the experiences of Asian women in American (business) workplaces and
anticipates future developments regarding their organizational careers"-A Spiritual Audit of Corporate America Sep 23 2021 This first-ever survey of spiritual beliefs and practices among managers and executives finds
that, while most people have strong spiritual beliefs, few feel that they can act on those beliefs at work. And yet, overall company performance is
actually higher in companies where company values and spiritual values coalesce. Filling a gap in today's literature on spirituality and business,
this book examines five proven models for introducing spirituality to the workplace and spells out the strengths and weaknesses of each model.
More than a personal guide to spiritual well-being, it shows how you can harness the immense spiritual energy at everyone's core, and outlines
solutions for bringing that energy into the organization.
Executive Order Feb 03 2020 This timely glimpse into corporate America will appeal to all fascinated by politics, history, and the links between
documentary and fine art.
From Lunch Counter Protests to Corporate America Apr 30 2022 From Lunch Counter Protests to Corporate America: A Networking Giant

Celebrating Business Stars and Saluting Black Business Hall of Fame Inductees By: Harold D. Young Social justice demonstrations of many
black college students during the 1950s and 1960s created the passion for this book. Protesting for access to public accommodations and equal
employment opportunities thus inspired From Lunch Counter Protests to Corporate America. This book chronicles the activities of the Baltimore
Marketing Association, Inc. The mission of BMA was to support black professionals in the early to mid-sixties who were among the first black
men and women in America hired by major corporations. As the organization grew, its leadership became more entrenched in community
activities, and its mission expanded and annually BMA members recognized that there was a wellspring of businessmen and businesswomen who
were making significant contributions in their communities. Most of these businesses were established without conspicuous fanfare or
proclamations, but rather they were built through smart investments and relationships with other businesses and community leaders. The story of
these black businesspersons must be told, repeatedly, until the truth of their successes is fully understood and appreciated.
America Oct 13 2020 Teenage America, a not-black, not-white, not-anything boy who has spent many years in institutions for disturbed,
antisocial behavior, tries to piece his life together.
The 8 Laws of Corporate America May 08 2020 Do you remember when you had your first thought of Corporate America and working there?
A job of high importance came to mind, maybe even wearing a suit and working in a fancy office. We can build up these ideas that can be as
close to the truth as what we see on TV or as far as the next state over. The sad truth in the matter of this place is, although it has its perks and
benefits, it has about as much politics and cliques as the high school cafeteria. When thinking about life after high school we always imagined
that the real world wouldn't have as many barriers allowing us to enjoy the experience. The cool kids, although they were completely
outnumbered by the kids that weren't, had the approval of the staff to lead and make decisions for the overall student body. You might remember
being frustrated by this because these students weren't as bright or as knowledgeable as you or your peers about what they were running or
leading. The staff's only job was to teach and ignore the many obstacles in place put by the people they put there to speak and lead the group or
teams. One might laugh at the comparison of Corporate America to high school, but to many that have lived it, they know it's a spot-on truth
when comparing to the politics.
Fuck Corporate America!!! Dec 03 2019 This book humorously details a disgruntled employee's distasteful work experiences, and exposes
some of the corrupt practices experienced in the workforce. If you work in Corporate America, and you're tired of the never-ending fuck shit, this
book is for YOU.
You're Worth It! Nov 25 2021 You're Worth It!: Navigating Your Career in Corporate America gives people an inside look at the corporate world
to help them further their career development. Ha-Keem Abdel-Khaliq brings his twenty years of corporate experience to his role as your
"corporate coach, helping you tease apart the intricacies of how large organizations operate, teaching you "rules of the game," and supporting you
as you re-claim agency over your career goals. This book not only gives readers a peek "behind the curtains," it reveals what really motivates
successful companies and people. Covering topics ranging from creating shareholder value to raising your hand in class, this book shares the tools
people need to take control of their careers. A must-read book for anyone serious about changing the trajectory of their career and committed to
personal development!
Gangs of America Apr 06 2020 The activist and founder of Peachpit Press reveals how the corporation has become the dominant institution in

modern life, pointing to the dangers this situation holds for the planet and presenting a blueprint for restoring democracy. Reprint.
The Essays of Warren Buffett Jul 30 2019 In the third edition of this international best seller, Lawrence Cunningham brings you the latest
wisdom from Warren Buffett’s annual letters to Berkshire Hathaway shareholders. New material addresses: the financial crisis and its continuing
implications for investors, managers and society; the housing bubble at the bottom of that crisis; the debt and derivatives excesses that fueled the
crisis and how to deal with them; controlling risk and protecting reputation in corporate governance; Berkshire’s acquisition and operation of
Burlington Northern Santa Fe; the role of oversight in heavily regulated industries; investment possibilities today; and weaknesses of popular
option valuation models. Some other material has been rearranged to deepen the themes and lessons that the collection has always produced:
Buffett’s “owner-related business principles” are in the prologue as a separate subject and valuation and accounting topics are spread over four
instead of two sections and reordered to sharpen their payoff. Media coverage is available at the following links: Interviews/Podcasts: Motley
Fool, click here. Money, Riches and Wealth, click here. Manual of Ideas, click here. Corporate Counsel, click here. Reviews: William J. Taylor,
ABA Banking Journal, click here. Bob Morris, Blogging on Business, click here. Pamela Holmes, Saturday Evening Post, click here. Kevin M.
LaCroix, D&O Diary, click here. Blog Posts: On Finance issues (Columbia University), click here. On Berkshire post-Buffett (Manual of Ideas),
click here. On Publishing the book (Value Walk), click here. On Governance issues (Harvard University blog), click here. Featured
Stories/Recommended Reading: Motley Fool, click here. Stock Market Blog, click here. Motley Fool Interviews with LAC at Berkshire's 2013
Annual Meeting Berkshire Businesses: Vastly Different, Same DNA, click here. Is Berkshire's Fat Wallet an Enemy to Its Success?, click here.
Post-Buffett Berkshire: Same Question, Same Answer, click here. How a Disciplined Value Approach Works Across the Decades, click here.
Through the Years: Constant Themes in Buffett's Letters, click here. Buffett's Single Greatest Accomplishment, click here. Where Buffett Is
Finding Moats These Days, click here. How Buffett Has Changed Through the Years, click here. Speculating on Buffett's Next Acquisition, click
here. Buffett Says “Chief Risk Officers” Are a Terrible Mistake, click here. Berkshire Without Buffett, click here.
Constructing Corporate America Oct 05 2022 This collection of cutting-edge research reviews the evolution of the American corporation, the
domination trends in the way it has been studied, and at the same time introduces some new perspectives on the historical trajectory of the
business organization as a social institution.
Racial Integration in Corporate America, 1940–1990 Nov 01 2019 In the space of about thirty years – from 1964 to 1994 – American
corporations abandoned racially exclusionary employment policies and embraced some form of affirmative action to diversify their workforces. It
was an extraordinary transformation, which most historians attribute to civil rights activists, federal legislation, and labor unions. This is the first
book to examine the role of corporations in that transformation. Whereas others emphasize corporate obstruction, this book argues that there were
corporate executives and managers who promoted fair employment and equal employment opportunity long before the federal government
required it, and who thereby helped prepare the corporate world for racial integration. The book examines the pioneering corporations that
experimented with integration in the 1940s and 1950s, as well as corporate responses to the civil rights movement and urban crisis in the 1960s
and 1970s and the widespread adoption of affirmative action in the 1980s and 1990s.
Being Black in Corporate America Jun 01 2022 This book offers the perspectives of 3 African American men and describes their unique
experiences working for 3 separate companies as they share their stories and their climb up the corporate ladder. Being Black in Corporate

America connects the current racial tensions our country faces today and how they often spill into the workforce. This book shares anecdotal
scenarios that can prove helpful to any employer/employee relationship in any working environment. It offers suggestions and tips for minorities
on how to ascend the corporate ladder. It also provides helpful solutions to companies on building positive and trusting working relationships
with all employees.
Big Hunger Jun 28 2019 How to focus anti-hunger efforts not on charity but on the root causes of food insecurity, improving public health, and
reducing income inequality. Food banks and food pantries have proliferated in response to an economic emergency. The loss of manufacturing
jobs combined with the recession of the early 1980s and Reagan administration cutbacks in federal programs led to an explosion in the growth of
food charity. This was meant to be a stopgap measure, but the jobs never came back, and the “emergency food system” became an industry. In
Big Hunger, Andrew Fisher takes a critical look at the business of hunger and offers a new vision for the anti-hunger movement. From one
perspective, anti-hunger leaders have been extraordinarily effective. Food charity is embedded in American civil society, and federal food
programs have remained intact while other anti-poverty programs have been eliminated or slashed. But anti-hunger advocates are missing an
essential element of the problem: economic inequality driven by low wages. Reliant on corporate donations of food and money, anti-hunger
organizations have failed to hold business accountable for offshoring jobs, cutting benefits, exploiting workers and rural communities, and
resisting wage increases. They have become part of a “hunger industrial complex” that seems as self-perpetuating as the more famous militaryindustrial complex. Fisher lays out a vision that encompasses a broader definition of hunger characterized by a focus on public health, economic
justice, and economic democracy. He points to the work of numerous grassroots organizations that are leading the way in these fields as models
for the rest of the anti-hunger sector. It is only through approaches like these that we can hope to end hunger, not just manage it.
Woke, Inc. Jan 28 2022 AN INSTANT NEW YORK TIMES BESTSELLER! A young entrepreneur makes the case that politics has no place in
business, and sets out a new vision for the future of American capitalism. There’s a new invisible force at work in our economic and cultural
lives. It affects every advertisement we see and every product we buy, from our morning coffee to a new pair of shoes. “Stakeholder capitalism”
makes rosy promises of a better, more diverse, environmentally-friendly world, but in reality this ideology championed by America’s business
and political leaders robs us of our money, our voice, and our identity. Vivek Ramaswamy is a traitor to his class. He’s founded multibilliondollar enterprises, led a biotech company as CEO, he became a hedge fund partner in his 20s, trained as a scientist at Harvard and a lawyer at
Yale, and grew up the child of immigrants in a small town in Ohio. Now he takes us behind the scenes into corporate boardrooms and five-star
conferences, into Ivy League classrooms and secretive nonprofits, to reveal the defining scam of our century. The modern woke-industrial
complex divides us as a people. By mixing morality with consumerism, America’s elites prey on our innermost insecurities about who we really
are. They sell us cheap social causes and skin-deep identities to satisfy our hunger for a cause and our search for meaning, at a moment when we
as Americans lack both. This book not only rips back the curtain on the new corporatist agenda, it offers a better way forward. America’s elites
may want to sort us into demographic boxes, but we don’t have to stay there. Woke, Inc. begins as a critique of stakeholder capitalism and ends
with an exploration of what it means to be an American in 2021—a journey that begins with cynicism and ends with hope.
Black Life in Corporate America Mar 30 2022 Profiles of black corporate executives and managers; the challenges and undercurrents of racial
tension.

Corporate America: Surviving Your Journey Towards Success Nov 06 2022 Corporate America: Surviving Your Journey Towards Success is
much more than just a good read, more importantly it's an invaluable tool that one can utilize and apply throughout their career. This wonderful
book not only tells but also shows by numerous examples "how" to succeed. Containing everything from hands on exercises to recommended
daily rituals, from locating and utilizing career counselors to providing input from various professionals, this book is all encompassing for
everyone, at any level in their career. ? Monalisa D. Moody, Editor/Founder, Profound Word Magazine ~~~ Anderson takes a creative
observation into corporate politics in the pursuit of succeeding the trials and tribulations. Beginning with our attitudes that are crucial to surviving
the journey, Anderson outlines pertinent questions that are answered by CEO's, managers, and non-salaried employees to overcome pitfalls in
corporate America. Corporate America: Surviving Your Journey Towards Success presents an exceptional investigation of the working relations
with fellow colleagues in a successful and fulfilling approach. A great resource for current corporate America workers as well as college students
beginning their career in Corporate America, in order to discover what to expect and how to succeed.
The Essays of Warren Buffett Nov 13 2020
The Lost Leaders Jan 04 2020 The Lost Leaders presents the personal stories of women who achieved success in corporate leadership, but have
chosen to abandon their careers, providing a fascinating glimpse of the culture that exists in the contemporary corporation.
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